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City of Oakbrook Terrace

City Hall
17W275 Butterfield Rd.
Oakbrook Terrace, IL 60181

PUBLISHED PAMPHLET FORM THE FOLLOWING:

ORDINANCE NO. 25 - 31

AN ORDINANCE APPOINTING A CITY
ADMINISTRATOR AND TO APPROVE AND
AUTHORIZE THE EXECUTION OF THE CITY
ADMINISTRATOR'S EMPLOYMENT AGREEMENT
FOR THE CITY OF OAKBROOK TERRACE, ILLINOIS

MICHAEL SHADLEY
CITY CLERK
CITY OF OAKBROOK TERRACE




STATE OF ILLINOIS)
)ss
COUNTY OF DUPAGE)

I, Michael Shadley, City Clerk of the City of Oakbrook Terrace, Illinois, DO
HEREBY CERTIFY that as such City Clerk and keeper of the records of the City of
Oakbrook Terrace, that the foregoing is a true and duplicate copy of

ORDINANCE NO. 25 - 31 APPOINTING A CITY
ADMINISTRATOR AND TO APPROVE AND
AUTHORIZE THE EXECUTION OF THE CITY
ADMINISTRATOR'S EMPLOYMENT
AGREEMENT FOR THE CITY OF OAKBROOK
TERRACE, ILLINOIS

Passed on and approved by the Mayor and City Council of the City of Oakbrook Terrace

on:

IN WITNESS WHEREOQF, I have subscribed my name and affixed my seal this 14th
day of October 2025

SEAL
Wi,
SNBROG,
SesORT 2
> O.'OQ‘ 7o -
3 SBEAL e :
Sy {OSEAL imz 6
=0 1958 iD= X
Y/ SN
9,7{{LIN'O\ 'A\\\\ Michael Shadley, Clerk
’/,/,/ 9 3\\\\ City of Oakbrook Terrace




Ordinance No. 25-31

ORDINANCE NO. 25 - 31

AN ORDINANCE APPOINTING A CITY ADMINISTRATOR AND
TO APPROVE AND AUTHORIZE THE EXECUTION OF THE
CITY ADMINISTRATOR’S EMPLOYMENT AGREEMENT FOR THE
CITY OF OAKBROOK TERRACE, ILLINOIS

WHEREAS, the City of Oakbrook Terrace (the “City”) is a home-rule unit of local
government under Article VII, Section 6 of the 1970 Illinois Constitution and, except as limited by
such section, it may exercise any power and perform any function pertaining to its government and

affairs;

WHEREAS, Section 3.1-30-5 of the Illinois Municipal Code (65 ILCS 5/3.1-30-5)
authorizes the Mayor by and with the advice and consent of the City Council to appoint officers
necessary to carry into effect the powers conferred upon the City;

WHEREAS, Sections 32.050 and 32.051 of the Code of Oakbrook Terrace, Illinois,
establish the position of City Administrator as an officer of the City, to be appointed by the Mayor
with the advice and consent of the City Council and providing that the City Administrator’s term of
office shall continue during, but shall not exceed, the term of office of the Mayor then holding office
and shall continue until a successor is appointed unless a shorter term is specified in the City
Administrator’s employment agreement;

WHEREAS, the Mayor with the advice of the City Council has appointed Tanya Walker to
serve as City Administrator, and the City Council desires to consent to the appointment;

WHEREAS, Section 32.053 of the Code of Oakbrook Terrace, Illinois, provides that the rate
of compensation of the City Administrator shall be set by the City Council;

WHEREAS, the City Council desires to set the compensation, provide certain benefits and
establish certain conditions of employment of the City Administrator through an Employment
Agreement with the City;

WHEREAS, Section 3.1-10-30 of the Illinois Municipal Code (65 ILCS 5/3.1-10-30) and
Section 32.140 of the Code of Oakbrook Terrace, Illinois, require that before entering upon the
duties of their respective offices, all municipal officers, except aldermen, shall execute a bond with
security to be approved by the corporate authorities of the City;

WHEREAS, Section 7.3(b) of the Illinois Open Meetings Act (5 ILCS 120/7.3(b)) requires
that the City, being an employer participating in the Illinois Municipal Retirement Fund, at least six
(6) days before it approves an employee’s total compensation package that is equal to or in excess of
One Hundred Fifty Thousand Dollars ($150,000) per year, post the total compensation package for
that employee on its website, or in lieu of posting the information directly on the website, post
directions on the website on how to access that information provided that a physical copy of the total
compensation package for that employee is posted at the principal office of the City; and
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Ordinance No. 25-31

WHEREAS, for purposes of Section 7.3(b) of the Illinois Open Meetings Act, 5 ILCS
120/7.3(b), “total compensation package” shall mean payment by the City to the employee for
salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses,
loans, vacation days granted and sick days granted;

NOW, THEREFORE, BE IT ORDAINED by the Mayor and City Council of the City of
Oakbrook Terrace, DuPage County, Illinois, as follows:

Section 1: The facts and statements contained in the preamble to this ordinance are found
to be true and correct and are hereby adopted as part of this ordinance.

Section 2: The City Council hereby consents to the nomination of Tanya Walker to serve
in the office of City Administrator.

Section 3:  The Mayor shall be and is hereby authorized and directed to execute and file
with the City Clerk the Certificate of Appointment of Tanya Walker, a copy of which is attached
hereto marked as Exhibit “A” and made a part hereof. '

Section 4:  The penal sum of the bond of the City Administrator shall be in the amount of
$10,000.00.

Section 5:  The corporate authorities of the City hereby approve Illinois Counties Risk
Management Trust as surety on the bond to be provided by the City Administrator and hereby
approve the bond of the City Administrator in the penal sums hereby established.

Section 6:  The City shall pay out of its funds the cost of the official bond furnished by
the City Administrator.

Section 7: Upon issuance and execution of the official bond by the City Administrator
and by the surety, respectively, the bond of the City Administrator shall be filed in the office of the
City Clerk.

Section 8: Upon Tanya Walker’s taking the Oath of Office, a copy of which is attached
hereto marked as Exhibit “B” and made a part hereof, upon the issuance and execution of the official
bond by the City Administrator and by the surety, respectively, and the filing of the bond of the City
Administrator in the office of the City Clerk and the City Administrator’s satisfying all other
qualifications of office, the Mayor shall be and is hereby authorized and directed to execute and file
with the City Clerk the Warrant of Commission of Tanya Walker, a copy of which is attached hereto
marked as Exhibit “C” and made a part hereof.

Section 9: The City Council finds that the City Administrator’s total compensation
package exceeds One Hundred Fifty Thousand Dollars ($150,000.00), the City participates in the
Ilinois Municipal Retirement Fund and the City has posted a notice of the City Administrator’s total
compensation package on the City’s website, or in lieu of posting the information directly on the
City’s website, posted directions on the City’s website on how to access that information and that a
physical copy of the City Administrator’s total compensation package was posted at the principal
office of the City, at least six (6) days before the effective date of this ordinance.
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Ordinance No. 25-31

Section 10:  Itis hereby determined that it is advisable, necessary and in the public interest
that the City approve and does hereby approve the Employment Agreement of Tanya Walker to
provide the compensation, terms and conditions of the appointment as City Administrator.

Section 11:  Provided that Tanya Walker executes the Certification, a copy of which is
attached hereto marked as Exhibit “D* and made a part hereof and the Employment Agreement, a
copy of which is attached hereto marked as Exhibit “E” and made a part hereof, the Mayor shall be
and is hereby authorized and directed to execute and the City Clerk shall be and is hereby authorized

to attest the Employment Agreement on behalf of the City.

Section 12:  This ordinance shall be in full force and effect upon its passage and approval

in accordance with law.

ADOPTED this 14" day of October 2025, pursuant to a roll call vote as follows:

AYES: Barbari, Biskup, Sarallo, Greco, Rada, Fitzgerald
NAYS: none
ABSENT: none

ABSTENTION: none

APPROVED by me this 14" day of October 2025.
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= 1 958 im= aul Esposito, Mayor of the City of
= e Rl Oakbrook Terrace, DuPage County, Illinois
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ATTESTEDrand ¥4 in my office,
this 14 day of October 2025.

ichael SHadley,

of Oakbrook Terrace, DuPage Codply, Illinois
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Ordinance No. 25-31

EXHIBIT “A”
STATE OF ILLINOIS )
COUNTY OF DUPAGE ) ss.

CITY OF OAKBROOK TERRACE, ILLINOIS )

CERTIFICATE OF APPOINTMENT

TO: Michael Shadley, City Clerk

I, Paul Esposito, Mayor of the City of Oakbrook Terrace, DuPage County, lllinois, do hereby
certify that Tanya Walker has been duly appointed by me with the advice and consent of the City
Council on the 14® day of October 2025 to the office of City Administrator of the City of Oakbrook
Terrace, Illinois, for a term not to exceed that of the current Mayor of the City of Oakbrook Terrace

and until his successor shall have been duly appointed and qualified.

Given under my hand and the Corporate Seal of Oakbrook Terrace, Illinois, this 14% day of

October 2025.
\_;tﬂ'Esposﬂo Mayor of the
City of Oakbrook Terrace, Illinois
13331071 4 Exhibit “A”

Certificate of Appointment



Ordinance No. 25-31

EXHIBIT “B”

CITY OF OAKBROOK TERRACE, ILLINOIS

OATH OF OFFICE

I, Tanya Walker, do solemnly swear that I will support the Constitution of the United States,
the Constitution of the State of Illinois and that 1 will faithfully discharge the duties of City
Administrator of the City of Oakbrook Terrace according to the best of my ability.

Administered and sworn at Oakbrook Terrace, Illinois, this 14® day of October 2025.

/m% (0/} T —

“Tanya Walker

1333107.1 S Exhibit “B”
Oath of Office



Ordinance No. 25-31

EXHIBIT “C”

WARRANT OF COMMISSION
FOR THE OFFICE OF CITY ADMINISTRATOR
OF THE CITY OF OAKBROOK TERRACE, ILLINOIS

STATE OF ILLINOIS )
COUNTY OF DUPAGE ) ss.
CITY OF OAKBROOK TERRACE, ILLINOIS )

TO ALL TO WHOM THESE PRESENTS SHALL COME:

I, Paul Esposito, Mayor of the City of Oakbrook Terrace, DuPage County, Illinois, a
municipal corporation, hereby certify that Tanya Walker, having been duly appointed by me with the
advice and consent of the City Council on the 14™ day of October 2025, is hereby commissioned by
this warrant to assume the duties of City Administrator, on behalf of the City of Oakbrook Terrace,
Tlinois, for a term not to exceed that of the current Mayor of the City of Oakbrook Terrace and until
his successor shall have been duly appointed and qualified and is hereby fully authorized and
empowered to assume and perform all the duties of said office according to law and the ordinances

of this City.
Given under my hand and the Corporate Seal of Oakbrook Terrace, Illinois, this 14% day of
October 2025.
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~—Paul Espositd, Mayor of the
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Michael Shadldy; Clerk of the
City of Oakbrook Terrace, Illinois
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Ordinance No. 25-31

EXHIBIT “D”

CERTIFICATION

The certifications hereinafter made by Tanya Walker are each a material representation of
fact upon which reliance is placed by the City of Oakbrook Terrace (the “City”) in entering into the
City Administrator Employment Agreement with Tanya Walker. The City may terminate the City
Administrator Employment Agreement if'it is later determined that Tanya Walker rendered a false or

erroneous certification.

I, Tanya Walker, hereby certify, represent and warrant to the City that:

1333107.1

(A) Iam not delinquent in the payment of taxes to the Illinois Department of
Revenue in accordance with 65 ILCS 5/11-42.1-1;

(B) I am not in default, as defined in 5ILCS 385/2, on an educational loan, as
defined in 5ILCS 385/1.

(C) No officer or employee of the City has solicited any gratuity, discount,
entertainment, hospitality, loan, forbearance, or other tangible or intangible item
having monetary value including, but not limited to, cash, food and drink, and
honoraria for speaking engagements related to or attributable to the government
employment or the official position of the employee or officer of the City in violation
of Chapter 2, Article XIX of the Code of Oakbrook Terrace, Illinois, adopted by the
City pursuant to the requirements of the State Officials and Employees Ethics Act;

(D)  Ihavenot given to any officer or employee of the City any gratuity, discount
entertainment, hospitality, loan, forbearance, or other tangible or intangible item
having monetary value including, but not limited to, cash, food and drink, and
honoraria for speaking engagements related to or attributable to the government
employment or the official position of the employee or officer of the City in violation
of Chapter 2, Article XIX of the Code of Oakbrook Terrace, Illinois, adopted by the
City pursuant to the requirements of the State Officials and Employees Ethics Act;

(E) 1 am not a person or entity named as a Specially Designated National and
Blocked Person (as defined in Presidential Executive Order 13224), and I am not
acting, directly or indirectly, for or on behalf of a Specially Designated National and

Blocked Person;

(F) I am not, directly or indirectly, engaged in and am not facilitating the
transactions contemplated by the Agreement on behalf of any person or entity named
as a Specially Designated National and Blocked Person;

(G) 1am not acting, directly or indirectly, for or on behalf of any person, group,
entity, or nation named by the United State Treasury Department as a Specially
Designated National and Blocked Person, or for or on behalf of any person, group,
entity, or nation designated in Presidential Executive Order 13224 as a person who

7 Exhibit “D”
Certification



Ordinance No. 25-31

commits, threatens to commit, or supports terrorism; and I am not engaged in this
transaction directly or indirectly on behalf of, or facilitating this transaction directly
or indirectly on behalf of, any such person, group, entity, or nation; and

(H) 1, the undersigned, being duly elected or appointed to the office of City
Administrator, in and for the City of Oakbrook Terrace, do hereby acknowledge
receipt of a copy of the Code of Ethics of the City of Oakbrook Terrace. I do hereby
affirm that I have reviewed its provisions and that I agree to comply with and support
the provisions of such Code of Ethics to the best of my ability.

If any certification made by Tanya Walker or term or condition in this contract changes,
Tanya Walker shall notify the City in writing within seven (7) days.

: %%Q@y L

V:l"anya Walker

Dated: October 14, 2025

STATE OF ILLINOIS )
) ss.

COUNTY OF DUPAGE )

I, the undersigned, a notary public in and for the state and county aforesaid, hereby certify
that Tanya Walker, known to me, appeared before me this day in person and, being first duly sworn
on oath, acknowledged that she executed the foregoing certification as her free act and deed.

Dated: October 14, 2025

Q.

( ( g Note?ry Pubtic

OFFICIAL SEAL
KAREN DEBOK
NOTARY PUBLIC, STATE OF ILLINOIS

MY COMMISSION EXPIRES: 1024/2025

Exhibit “D”

1333107.1 8
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EXHIBIT “E” Ordinance No. 25-31

THIS AGREEMENT (the “Agreement”) is made and entered into this 14% day of October
2025 by and between the City of Oakbrook Terrace, a municipal corporation, (hereinafler referred to
as the “City™), and Tanya Walker (hereinafier referred to as the “Finance Director/City
Administrator”, the “Finance Director” or the “City Administrator” as the context determines)
{collectively from time to time referred to as the “Parties”™).

WITNESSETH:

WHEREAS, (he City is a home-rule unit of local government under Article V31, Section 6 of
the 1970 lilinois Constitution and, except as limited by such scction, it may exercise any power and
perform any function pertaining to its government and affairs;

WHEREAS, Tanya Walker currently serves as the City’s Finance Director;

WHEREAS, in addition fo serving as the City's Finance Director, the City desires lo employ
the services of Tenva Walker as the City Administrator; and

WHEREAS, it is the desire of the City to provide certain bencfits, establish certain
conditions of employment and to set working condiliens for the Finance Dircctor/City
Administrator;

NOW, THEREFORE, in consideration of the mutual covenants and agreements hercin st
forth, the Parties agree as follows:

1. Availabilitv for Emplovment.

1.1.  The Finance Director/City Administrator represents and covenanis to the City
that the Finance Director/City Administrator is not:

E1.1. Subject or a party o any employment agreement, restriction,
covenant or any similar agreement, covenant, understanding or restriction that would
prohibit the Finance Director/City Administrator from executing this Agreement and
fully performing the Finance Director/City Administrator’s duties and
responsibililies hereunder, or in any manner, direcily or indirectly, limit or affect the
duties and responsibilities that may now or in the future be assigned to the Finance
Director/City Administrator hereunder;

1,12, Part of the immediate family, including the spouse, mother, father,
sister, brother, son, daughter, mothet-in-law, father-in-law, brother-in-law, sister-in-
law, grandmother, grandfather, grandson, granddaughter, uncle, aunt, niece, nephew,
and first cousin, of any City public officer or employce at or above the level of
department head.

2. Entplovment and Duties.
2.1.  The City hereby employs Tanya Walker as an employee of the City as its

13331542 Employment Agreement
City Administrator/Finenoe Dircetoy
Pape 1 0of35
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EXHIBIT “E” Ordinance No. 25-31

Finance Direetor and as its City Administrator. The Finance Director/City Administrator
hercby accepts the employment as the City’s Finance Director and City Administrator in
accordance with all the provisions of the Code 6f Oakbrook Terrace, lllinois, and the City’s
Personnel Policy and Administrative Procedures that relate to the performance of the duties
of such position, as such provisions may be in effect from time to time and in accordance
with the terms of this Agrecment. The Finance Directot/City Administrator shall perform
such duties to the best of her ability in accordance with the highest professional and cthical
standards of the profession and shall comply with ali rules and regulations of the City rclated
to the Finance Director/City Administrator’s employment.

2.2,  When serving as the City Administraior, the Finance Director/City
Administrator shall be responsible to the Mayor and City Council for the proper
adminisiration of the affairs of the City assigned 1o the Finance Director/City Administrator
by the Mayor. In discharging this responsibility, the Finance Director/City Administrator
shall:

2.2.1. Execute all powers and duties as may from time to time be assigned to
the Finance Dircetor/Cily Administrator by the Mayor or as may be additionally
specified by law or ordinance;

2.2.2. Attend all City Council meetings and certain specified meetings of
appointed boards and commissions. The Finance Director/City Administrator shall
have the right to take part in all discussions, but shall not vote;

2.2,3. Pursuant to dircetion from the Mayor and City Council, provide for
the enforcement of all {aws and ordinances within the City.

2.3.  TheFinance Director/City Administrator shail serve as the head of the City’s
Finance Depariment, an administrative department of the City, under the general supervision
of the Mayor. The Finance Department shall consist of those positions as are annvally
determined by the City Council as part of the “Personnel and Position Schedule” attached to
the approved budgel for each fiscal year. The powers and duties of the Finance Department
shall be set out in the provisions of the Code of Oakbreok Terrace, lllinois, and in the
Mission Statement, Goals and Objectives as contained itt the approved budpet for each fiscal
year.

2.4.  The Finance Direvtor/City Administrator shall be responsible to the Mayor
and City Administrator for the proper administration of the financial affairs of the City
assigned to the Finance Director/City Administrator. In discharging this responsibility, the
Finance Dircclor/City Administrator shall;

24.1. Exccute all powers and duties as may from time to time be assigned to
the Finance Ditectot/City Administrator by the Mayor or as may be additionally
specified by law or ordinance.

2.5.  If appointed by the Mavor, with the advice and consent of the Cily Council,
the Finance Director/City Administrator shall also serve as the City Treasurer without
additional salary and shall be responsible for the proper administration of the financial ailairs

13331542 Employment Agreemnont
City AdministralonTinance Dirccior
Page 2 of 35
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EXHIBIT “E” Ordinance No. 25-31

of the City assigned to the City Treasurer, In discharging this responsibility, the City
Treasurer shall:

2.5.1. Perform such duties as may be prescribed by state statute or
ordinance. With assistance of the Finance Department, the City Treasurer shall
receive all money belonging to the City and shal} keep the Treasurer’s books and
accounts in the manner prescribed by ordinance. 1f the Treasurer has possession of
money properly appropriated to the payment of any warrant lawfully drawn upon the
Treasurer, the Treasurer shall pay {he money specified in the warrant fo the person
designated by the warrant. All such dutics and functions cxercised or performed by
the City Treasurer shall be exercised or performed in conjunction with her duties as
the head of the Finance Department and in accordance with §§ 33.020 and 33.021 of
the Code of Oakbrook Terrace, lllinois, and the City's Personnel Policics and
Administrative Procedures, created February 12, 2002, as amended; in accordance
with the purchasing and procurement proccdures established in §§ 30.65 throngh
30.75 of the Code of Oakbrook Terrace, linois; and in accordance with the finance
provisions established in Chapter 34 of the Code of Oakbrook Terrace, Illinois;

2.5.2. With the assistance of the Finance Department, keep all money
belonging to the City separate and distinet from the City Treasurer’s own money, and
shall not use, either directly or indirectly, the City’s money or warrants for the
personal use and benefit of the City Treasurer or any other person;

2.5.3. With the assistance of the Finance Departinent, réport 10 the corporaie
authorities on a monthly basis, with a foll and detailed account of all receipts and
expenditures of the City, as shown in the City Treasurer’s books up to the time of the
repori, which reports shall be filed in the office of the Finance Department and made
available for public review; and

2.5.4, Within six months after the end of each fiscal year and with the
assistance of the Finance Depariment, prepare and file with the City Clerk and the
corporate authorities, an account of moncys reccived and expenditures incurred
during the preceding fiscal ycar, as provided by state law and local ordinance. Such
reporis shall be prepared and filed by the City Treasurer in conjunction with the head
of the Finance Department and in accordance with §§ 33.020 and 33.021 of the Code
of Oukbrook Terrace, Illineis, and the City’s Personnel Policics and Administrative
Procedures, created February 12, 2002, as amended; in accordance with the
purchasing and procurement procedures established in §§ 30.65 through 30.75 of the
Code of Oakbrook Terrace, Hlinois; and in accordance with the finance provisions
established in Chapter 34 of the Code of Qakbrook Terrace, Hlinois.

2.6. Ifthe Finance Director/City Administrator or another person is not appointed
to serve as the City Treasurer, so that the office of the City Treasuzer is vacant, all rights,
duties and functions exercised or performed by the City Treasurer as determined in the Code
of Oakbrook Terrace, Illinois, and/or the 1ilinois Municipal Code, shall be exercised or
performed by the Finance Director/City Administrator until such time as a City Treasurer is
duly appointed. In discharging this responsibility, the Finance Director/City Admimstrator:

13331542 Employment Agrontient
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EXHIBIT “E” Ordinance No. 25-31

2.6.1. Shall receive all money belonging to the City,;

2.6.2. Shall keep the finance department’s books and accounts in the manner
prescribed by ordinance or in the absence of such ordinance, in compliance with
generally accepled acoounting principles for state and local governments. These
books and accounts shall always be subject to the inspection of any member of the
City's corporate authorities. The City may, however, by ordinunce designate a person
or institution which, as bond trustee, shall receive from the county collector amounts
payable to the City as taxes levied pursuant to a bond issuance;

2.6.3. Shall keep a separate account of each fund or appropriation and the
debits and credits belonging to the fond or appropriation;

2.6.4, Shall give every person paying money into the City’s treasury a
receipt, specifying the date of payment and upon what account peid. The Finance
Director shall file copies of these receipts with the City Clerk, with the Finance
Director’s monthly reports, If the Finance Director has possession of meney properly
appropriated to the payment of any warrant lawfully drawn upon the City, the
Financc Director shall pay the money specified in the warrant o the person
dcsignated by the warrant;

2.6.5. Shall, at the cad of every month, and more ofien if required by the
City’s corporate awthorities, render an account under oath to the City’s corporate
autherities, or to an officer designated by ordinance, showing the state of the City’s
treasury at the date of the account and the balance of money in the City treasury;

2.6.6. Shallaccompany the account with a statement of all money received
into the City treasury and on what account, together with all warrants redeemed and
paid by the Finance Director,

2.6.7. Shall, on the day the Finance Director renders an account, deliver
these warrants, with all vouchers held by the Finaace Director, to the City Clerk and
file them, together with the sccount, in the City Clerk’s office. All paid warrants
shall be marked “Paid™;

2.6.8. Shall keep a register of all warrants, which shall describe each
warrant, showing its date, amount and number, the fund from which paid, the rame
of the person to whom paid, and when paid;

2.6.9. Shall kecp all funds and money in the Finanee Director’s custody
belonging to the City in places of deposit designated by ordinance;

2.6.10. May request that the City’s corporate authorities designate onc or
more banks in which may be kept the funds and money of the City in the custedy of
the Finance Director;

2.6.11. Shall deposit the City's funds in such depositorics as may be selected
from time to time as is provided by law;

13331542 Ertployment Agresment
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EXHIBIT “E” Ordinance No. 25-31

2.6.12. Shall, when a bank has been designated as a depository, continue to
use it as a depository until {en (10) days have clapsed after a new depository is
designated and has qualified by furnishing the statements of resources and liabilities;

2.6,13. Shall, when a new depository is designated, request that the City's
corporate authorities notify the suretics of the Finance Director of that fact in writing
al Jeast five (5) days before the transfer of funds;

2.6.14. Shall be discharged from responsibility forall funds or money that the
Treasurer deposits in a designated bank while the funds and money are so deposited;

2.6.15. May require any bank to deposit with the City securities or mortgages
that have a market value at least equal to the amount of the funds or moneys of the
City deposited with the bank that exceeds the insurance limitation provided by the
Federal Deposit Insurance Corporation or the Federa! Savings and Loan Insurance
Corporation;

2.6.16, May enter into agreements of any definite or indefinite lerm regarding
ihe deposil, redeposit, investment, reinvestment or withdrawal of City funds;

2.6.17. Is permitted {o0:

2.6.17.1. Combinc moneys from more than one fund of the
for the purposc ol investing such moneys;

2.6.17.2. Join with any other official custodians or treasurers
of municipal, intergovernmental risk management cntity, self-
insuratice pool, waste management agency or other infergovernmental
entity composed solely of participating municipalities for the purpose
of jointly investing the funds of which the official cusiodians or
treasurers have cuslody; and

2.6.17.3. Enterinto agreements of any definite or indefinite
termt regarding the redeposit, investment or withdrawal of municipal,
risk management entity, self-insurance agency, waste management
agency or other intergovernmental entity funds.

When funds are combined for investment purposes as authorized in this subsection
2.6.17, the moneys combined for those purposcs shall be accounted for separately in
all Tespects; and the earnings from such investment shall be separately and
individually computed, recorded and credited to the fund, municipality,
intergovernmental risk management entily, self-insurance pool, waste management
agency or other intergovemmental entity, as the case may be, for which the
investinent was acquired. Joint investments shall be made only in investments
authorized by law for investment of municipal funds. The grant of authority
contained in this subsection i3 cumulative, supplemental and in addition to all other
power or authority granted by any other law and shall not be construcd as a limitation
of any powcer and autherity otherwise granted;

1333154.2 Employment Agreement
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EXHIBIT “E” Ordinance No. 25-31

2.6.18. Shall invest the funds and public moneys in the custody of the Finance
Direcior in accardance with the Public Funds Investment Act;

2.6,19, $hali keep all money belonging to the City and in the Finance
Director’s custody separate and distinct from the Finanee Director's own meney and
shall not use, either directly or indirectly, the City’s money or warrants for the
personal use and benefit of the Finance Director or of any other person. Any
vioJation of this provision shall subjcct the Finance Dircctor to immediate
termination of employment by the Mayor;

2.6.20, Shall report to the City’s corporate authorities, as ofien as they
require, a full and detailed account of all receipis and expenditures of the City, as
shown by the Finance Department’s books, up to the time of the repori;

2.6.21. Shall annvally within six (6) months afier the cnd of cach fiscal year,
prepare and file with the City Clerk an account of moncys reccived and expendilures
incurred during the preceding fiscal year. The Finance Dircetor shall show in the
account:

2.6.21.1. All moneys received by the City, indicating the total
amounts, in the aggregstc, received in each account of the City, with a
general siatemnent concerning the source of receipts. In this subparagraph, the
term, “account” dacs not mean cach individual taxpayer, householder,
licensee, utility user or other persons whose payments lo the City are vredited
to a general accoumt;

2.6.21.2, Except as provided in paragraph 2.5.21.3, all moncys
paid out by the municipality where the total amount paid during the fiscal
year exceods $2,500 in the apgregate, giving the name of each person to
whom moneys were paid and the total paid {o each person;

2.6.21.3. All moneys paid out by the City as compensation for
personal services, giving the name of cach person 10 whom moneys were
paid and the total amount paid to each person from cach account, cxeept that
the Finance Director may elect to report the compensation for personal
services of all personncl by name, lisling each employee in one of the
following categories:

2.6.21.3.1.  Under $25,000.00;
2,621.3.2.  525,000.00 to $49,999.99;
2.6.21.3.3.  §50,000.00 to $74,999.99;
2.621.34.  $75,000.00 to $99,999.99;
2.621.35.  $100,000.00 to $124,999.99; or
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2.621.3,6,  $125,000.00 and over,

2.6.214. A summary statement of operations for ali funds and
account groups of the City, as excerpted from the annual financial report as
filed with the appropriatc state agency.

2,6.22.  Shall assist the City Clerk and verify that, upon receipt of the
sccount from the Finance Dircetor, the City Clerk has published the account at least
once in one or more newspapers published in the City or, if no newspaper is
published in the City, then in one or more newspapers having a general circulation
within the City;

2,6.23.  Shall, within 6 months after the end of each fiscal year, file, with
the county collector of taxes who collects taxes levied by the City, a copy of the
annual account that is required 1o be filed with and published by the City Clerk,
together with an affidavit of the City Clerk stating that the copy is a true and correct
ocopy of the annual account filed with the City Clerk, that it was published or pested
as required by Section 3.1-35-65 of the Illinois Municipal Code, the date of the filing
and publication or posting, and, if published, the newspaper in which it was
published; and

2.6.24.  Shall hold all money received on a special assessment as a special
fund to be applied to the payment of the improvement for which the assessment was
made, and the money shall be used for no other purpose except to reimburse the
municipality for money expended for the improvement.

3. Emplovment Commencement and Term.

3.1.  The Finance Direclor/City Administraior’s employment shall commence on
October 15, 2025, This Employment Agreement shall be effective for the balance of the
current term of the current Mayor. The Finance Director/City Administrator serves at the
pleasure of the Mayor; and nothing in this Agreement shall prevent, himit or otherwisce
interfere with the rights of thc Mayor to tenminate the employment of the Finance
Director/City Administrator at any lime, subject enly to the provisions set forth herein. The
Finance Director/City Administrator shall initially be considered an introductory “at-will”
employee of the City. Provided that the Finance Director/City Administrator successfully
completes her probation period, she shall be considered a Fair Labor Standards Act exempt
salaried “at-will” employee of the City. Upon re-election and taking office, the Mayor may,
but shall not be required to, extend the initiel tenm of employment of the Finance
Director/City Administrator. The City’s obligations hereunder shall cease upon the
expiration of the appropriation of funds, without further payment's being required, in any
vear for which the corporate authorities of the City or other legally applicable funding source
fails to make an appropriation sufficient to pay such obligation. The City shall give the
Finance Director/City Administrator notice of such termination for funding as soon as
practicable after the City becomes aware of the failurc of funding. This Agreement shall
remain in [ull force and effect until terminated by the City or the Finance Dircctor/City
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Administrator 45 provided herein. Failure to extend the initial tetm of (he Finance
Director/City Administrator shall constitute lermiration.

3.2,  Should the Finance Director/City Administrator be appointed as the City
Treasurcr, the Mayor may remove the Finance Director/City Administralor from the office of
the City Treasurer pursuant to the provisions of the Code of Qakbrook Terrace, IHinois,
and/or the Dlinois Municipal Code, a3 applicable, with or without terminating the Finance
Director/City Administrator’s emplovment hercunder. Until a successer is appointed,
removal of the Finance Dircelor/City Administrator from the office of City Treasurer shall
be considered ap absence of the City Treasurer. During such absence, the Mayor shall e
permitied 1o designate qualified administrative officer(s) to perform the duties of the City

Treasurer,
4, Conflicts of Interest,

In keeping with the Fmance Direclor/City Administrator’s fiduciary duties to the City, the
Finance Director/City Administrator shall aot become involved in a conflict of interest. Should the
Finance Director/City Administrator at any time discover a conflict of interest or & potential conflict
of interest, the Finance Director/City Administrator shall immediately disclose to the Mayor any
facts that involve or might involve a conflict of interest. The Finance Director/City Administiutor
shall not allow a conflict of inlercst to continue at any time during the Finance Director/City
Administrator’s period of employment with the City. The Finance Director/City Administrator and
the City recognize and acknowledge that it is nol possible to provide an exhaustive list of actions or
interests which may constitute a “conflict of interest.” The Finance Director/City Administrator shall
comply at alf times with the City’s ordinance and policies, federal and inois iaws pertaining to
conflicts of interest. The Finance Director/City Administrator hiereby acknowledpes that any direct
orindirect intercst in, connection with or benefit from any outside activities, particularly commercial
aclivities, involves a possible conflict of interest. Circumsiances in which a conflict of interest on
the parl of the Finance Dircetor/Cily Administrator would or might anse, and which must be
reported immediately to the City Administrator, include, but are not limited to, any of the following:

4.1.  Performing or participating in any official act or aclion with regard to any
transaction in which the Finance Dircctor/City Administraior has, or knows she will
thereafter acquire, a financial interest, provided, however, that any financial interest
permitted or prohibited under applicable state laws and regulations, as they may be amended
from time to time, shall be permitted or prohibited under the same circumstances and
conditions and to the same extent as therein set forth;

4.2.  Owmership by the Finance Director/City Administralor and‘or the Finance
Director/City Admimstrator’s immediate family member{s) of an interes! m any lender,
supplier, contractor or other entity with which City does business;

4.3, Consulting for, being employed by, doing business with or accepting material
benelits from any lender, supplier, contractor or other entity which does or seeks to do
business with the City during the Fimance Director/City Administraior’s period of
employment with the City unless authorized in writing and in advance by the City

Administrator;
1333154.2 Employment Agrezment
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4.4.  Consulting for, being employed by, doing business with or accepting material
benefits from any person or entity (a) the business of which the City regulates; (b) which
secks to vbtain any permission, reliefor action from the Cily or (¢) that is interested in any
City contract during the Finance Director/City Administrator’s period of cmployment with
the City unless authotized, in writing and in advance, by the Mayor and the City Council;

4.5, Performing or participating in any official act or action with regard to any
transaction in which the Finance Director/City Administrator has, or knows she will
thereafter acquire, a financial interest in violation of Section 30.31 of the Code of Qakbrook
Terrace, llinois, provided, however, that any financial interest permitted or prohibited under
applicable state laws and regulations, as they may be amended from time to time, shall be
permilted or prohibited under the same circumstances and conditions and to the same extent
as thercin set forth;

4.6. Violating Section 3 of the Public Officer Prohibited Activities Act, 50 ILCS
105/3, including, but not limited to:

4.6.1. Being financially interested directly in the Finance Director/City
Administrator’s own name or indirectly in the name of any other person, asseciation,
trust, or corporation, in any City contract or the performance of any work in the
making or letting of which the Finance Director/City Administrator may be calied
upon to act;

4.6.2. Representing, either as agent or otherwise, any person, association,
trust, or corporation, with respect to any application or bid for any contract or work
in regard to which the Finance Dircetor/City Administralor may be called upon to
award, '

4.6.3. Taking or receiving, or offering to take or receive, cither directly or
indirectly, any money or other thing of value as a gift or bribe or means of
influencing the Finance Director/City Administrator’s action in his official character,

4,7, Performing or pariicipating in any official act or action with regard 1o any
transaction in which the Finance Dincclot/City Administrator has, or knows she will
thereafter acquire, a financial interest in violation of Section 30.32 of the Code of Gakbrook
Terrace, Illinois, provided, however, that any financial interest permnitted or prolibited under
applicable state laws and regulations, as they may be amended from time to time, shall be
permitted or prohibited under the same circumstances and conditions and to the same extent
as therein set forth.

4.8. Misusing information, property or facilities to which the Finance
Director/City Administrator has access in a manner which is or may be injurious to the
interests of City, including, bul not limited to its business, reputation or goodwill,

.. Confidential Information.

5.1. City Informatien. The Finance Director/City Administrator shall at all times
during the term of the Finance Director/City Administrator’s employment with the City and
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thereafter hold in strictest confidence, and not use, except for the benefit of the City’s
governmenl and affairs, or disclose to any person, firm, corporation or other entity without
written authorization of the City Council, any Confidential Infermation of the City which the
Finance Director/City Administrator obtains or creates. The Finance Director/City
Administrator shall not disclose, confidential or privilcged information concerning the
propesty, government or affairs of the City and shall not vse any such Confidential
Information to advance her own interests or the Finance Director/City Administrator’s
family members®, The Finance Director/City Administrator shall not to make copies of such
Confidential Tnformation except as authorized by the City, its ondinances or the Freedom of
Information Act or otherwise required by law. “Confidential Information” means any City
public records or information or other information disclosed to the Finance Director/City
Administrator in the course of her employment with the City, “Confidential Information”
tncludes, but is not limited to, all information and any idea in whatever form, tangible or
intangiblc pertaining to any aspects of the City’s business, or its employees, residents,
consultants or businesses which was produced by any employee or consultant of the City in
the course of her employment or consulting relationship or otherwisc produced or acquired
by or on behalf of the City. *“Cenfidential Information” docs not include any of the
forcgoing ilems which are required to be disclosed under the Freedom of Information Act or
otherwise required by law or have become publicly and widely known and made gencrally
available through no wrongful act of the Finance Director/City Adminisirator or of others
who were under confidentiality obligations as to the item or items involved.

5.2. Third-Party Information. The City has rcceived and, in the fiture, will
receive from third parties their confidential or proprietary information subject to a duty on
the City’s part to maintain the confidentiality of such information and to use it only for
certain limited purposes. The Finance Director/City Administrator shall hold al] such
confidential or proprictary information in the sirictest confidence and not disclose it to any
person, firm or corporation or use it except as necessary in catrying out the Finance
Director/City Administrator’s City duties consistent with the City’s agreement with such

third party.
6. Resignation.

In the cvent that the Finance Dircctor/City Administrator voluntarily resigns her position
with the City, the Finance Director/City Administrator shall provide a minimum of ten (10) werking
days’ notice unless the Cify and the Finance Director/City Administrator otherwise agres. Unless the
City and the Finance Director/City Adminisirator otherwise agree, in the event that the Finance
Director/City Administrator voluntarily resigns her position with the City, the Finance Director/City
Administrator shall not be entitled to a Separation Payment bul shall be entitled to all salary and
benefits, including the monetary cqvivalent of all earned, but unused vacation and sick Jeave in
compliance with the provisions of the Wage Payment Collection Act (820 ILCS 115/1 et seq.) and
the City’s Personnel Policy and Administrative Procedures through and including the effective date
of her resignation so long as the Finance Director/City Administtator continues to perform her full-
time dutics for the City. Al compensation provided for in this Agreement shall cease upon the
effective datc of the Finance Director/City Administrator’s resignation, provided thal the Finance
Director/City Administrator shall be entitled to continuation of health insurance benefits for thirty
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(30) days afier the effective date; and thereafier, the continuation of the health insurance benefits
will be at the Finance Director/Cily Administrator’s own expense,

7. Removal from Office: Termination of Employment.

The Finance Director/City Administrator may be removed from the office of City
Administrator, with or without Cause, and her employment fenminated at any time by the Mayor,
provided that the Mayor reports to the City Council the reason for the rernoval within the time limits
preseribed by law. Until a successor is appointed, removal of the Finance Director/City
Administrator from office of City Administrator shall be considered an absence of the City
Administrator. During such ahsence, the Mayor shall be permitted to designate qualified
administrative officer(s) to perform the duties of the City Administrator.

7.1.  “Cause” as used herein shall mean:

7.1.1. Any acl of fravd, gross incompetence, misconduct or gross misrcpresentation,
in connection with the City Administrater’s employment activities;

7.1.2. TheFinance Director/City Administrator's failure 1o perform her duties to the
City in all material respcels or a material breach of this Agreement, after writlen notice
thereof from the City (which notice will specifically identify the area(s) where the Finance
Dircctor/City Administrator has failed to perform her duties or materially breached the
Agreement and identify action(s), if any, required to be taken by the Finance Director/City
Administrator to rectify such failure), and the Finance Director/City Admimistrator’s fuilure
1o perform continues for a period of ten (10) days after such notice;

7.1.3, The conviction, or the entry of a plea of guilty, nolo contendere or an
equivalent plea, of the Finance Dircctor/City Administrator of a felony or any ctime
involving moral turpitude, or any other act which may cause harm to the City's standing and

reputation;

7.1.4. The conviction, or the entry of a plea of guilty, nolo contendere or an
equivalent plea, of the Finance Director/City Administrator of a misdemcanor involving
dishopesty that results in o iraceable and identifiable detrimental financial impact upon the
City, but excluding any ether misdemeanor or petly offense such as a traffic violation or
infraction;

7.1.5. ‘The conviction, or thc entry of a plea of guilty, nolo contendere or an
equivalent plea, of the Finance Director/City Administrator of any criminal act relating to the
Finance Director/City Administrator’s employment with the City and/or affecting the ability
of Finamce Director/City Adminisirator to carry out the duties and responsibilities of the
office of City Administrator or the position of Finance Director;

7.1.6. Conduct, relating to City employment, which, whilc not criminal in nature,
violates the City’s Personnel Policies and Administrative Procedures, the rules and
regulations of the City or other reasonable standards of professional and personal conduct in
somge subsiantial manner;
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7.1.7. Malicious ot intentional discrimination in hiring, promotion or termination of
any employee for reasons of race, color, religious creed, ancestry, age, sex, marital status,
nationa)] origin, handicapped status or any other reasons prohibited by law;

7.1.8. Dcliberately performing any act which unnecessarily endangers the health or
safety of employees or others associated with the activities of the City government;

7.1.9. Misappropriation or theft of City property; or

71,10, Abandonment of job or dutics for any unreasonably exiended period of time
withoul any explanation of her whereabouts or any statement of commitment regarding when
she is to return to the performance of those duties.

7.2, “Misconduct” as nsed herein shall include, but is not Timited 1o, the following:

7.2.1. Conduct demonstrating conscious disregard of the City's interests and found
to be a deliberate violation or disregard of the reasonable standards of behavior which the
Cily expecls of the Finance Director/City Administrator. Such conduct may include, but is
not limited to, willfil damage to City property that results in damage of more than $50.00, or
theft of City propetty or property of a customer or invitee of the City,

7.2.2. Carelessness or negligence to a degree or recurtence that manifests culpability
or wrongful intent, or shows an intentional and substantial disregard of the City’s interests or
of the City Administrator’s duties and obligations to the City;

7.2.3, Chronic absenteeism ot tardincss in deliberate violation of a known policy of
the City or one or more unapproved absences following a writlen reprimand or warning
relating to more than one unapproved abscnee;

7.24. A willful and deliberate violation of a standard or an lilinois siatute or
regulation by the Finance Director/Cify Administrator, which violation would causc the City
to be sanclioned by an Illinois office or agency:

7.2.5. A violation of a City rule, unless the Finance Drector/City Administrator can
demonstrate that:

7.2.5.1. She did not know, and could not reasonably know, of the rule’s
requirements;

7.2.5.2. The rule is not lawfal or not reasonably related to the job
environment and performance; or

7.2.5.3. The mleis not fairly or consistently enforced;

7.2.6. A material breach of this Apreement;

7.2.7. Failure to satisfactotily perforin the duties and responsibilities of the office of
City Administrator or the position of Finance Director; or
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7.2.7. Other conduct, including, but not limited to, committing ctiminal assault or
battery on another cmployee, or on a cusiomer or invitee of the City, or committing abusc or
neglect of a resident, disabled person, elderly person or child.

The existenoe of Cause or Misconduct shall be determined by the Mayor. If removed from
office of City Administrator by the Mayor, the Finance Director/City Administrator may be restored
to office of City Administrator by a vote of two-thirds of the City Council. In the event the Mayor
detenmines that Cause or Misconduct exists, the Mayor may, in his sole discretion, as an altemative
to removal from office and employment termination, suspend the Finance Director/City
Administrator, with or without pay, for a period of up to thirty (30) days.

7.3.  'The Finance Director/City Administrator’s employment as Finance Director may be
terminated, with or without cause, at any time by the Mayor. Until a successor is hired, the Mayor
shall be permitted to designate qualified administrative officer(s) io perform the dulics of the
Finance Director.

74, Payment upon Termination of Employment, The Finance Director/City
Administrator shall, in the event of termination of employment, be entitled to the monetary
equivalent of all eamed vacation and sick leave in compliance with the provisions of the
Wage Payment Collection Act (820 1T.CS 115/1 et seq.) and the City's Personnel Policy and
Administrative Procedures. In consideration for, and as a eondition precedent to provision of
all benefits under this paragraph, the Finance Director/City Administrator shall execule 2
general release releasing City from any and all cavses of action, claims and demands which
the Finance Director/City Adniinistrator might have against the City. Nothing in this
Agrcement shall prevent, limit or otherwise interfere with the City's right to terminate this
Agreement, with or without cause, at any time, subject only to the provisions sel forth in this
Section 7, applicable fedcral, statc and local laws and the City’s Personnel Policy and
Administrative Procedures. To the ¢xtent there is any conflict between the language of this
Agreement and the City”s Personnel Policy and Administrative Procedutres, the language of
this Agreement shall control.

75. Upon the termination of the Finance Director/City Administrator’s
employment with the City, regardless of cause therefor, the Finance Dircctor/City
Administrator shall promptly sutrender to the City and shall not keep in the Tinance
Director/City Administrator’s possession, recreate or deliver to anyone else any and all
devices, records, data, notes, reports, proposals, lists, comespondence, specifications,
drawings, blueprints, sketches, notebooks, materials, flaw charts, equipment, other
documents or property or reproductions of any aforementioned items provided to her by the
City for use in relation to her employment or otherwise belonging to the City. Any property
situated on the City’s premises and owned by the City. including disks and other storage
media, filing cabincts or other work areas, is subject to inspection by City personne] at any
time with or without notice.

8. Disability,

‘The parties recognize that the inability of the Finance Director/City Administrator 1o perforn
the essential functions of her job, with or without reasonable accommodation, for a period of two (2)
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successive months following the exhaustion of all leave to which the Finance Director/City
Administrator is entitled under federal or staic 1aw, the Cily's Personnel Policy and Administrative
Procedures and this Agreement will cause an undue hardship on the City. Therefore, if, after having
exhausted all leave 1o which the Finance Director/City Administrator is catitled under federal or
state law, the City's Personnel Policy and Administrative Procedures and this Agreement, the
Finance Director/City Administrator is unable to perform the essential functions of her job, with or
without reasonable accommodation, becausc of disability, sickness, accident, injury or mental
incapacity for a period of twa (2) successive months, the Mayor shall have the option to remove the
Finance Directar/City Administrator from the office of City Adminisirator and to terminate this
Agreement by writien notice to the Finance Director/City Administrator; and such lemmnination shall
not be subject to (he notice requirements of Section 7. Unless the City and the Firance Director/City
Adminjstrator otherwise agree, in the event that the Finance Director/City Administralor is removed
from office pursuant 1o this Section 8, the Finance Director/City Administrator shall not be entitled

to a Separation Payment,
9. Compensation.

The City shall pay the Finance Director/City Adminisirator, for her services rendered
pursuant hereto, an annual base salary of One Hundred Sixty Thousand Three Hundrod Sixty-Fight
Dollars ($160,368.00), payable 2t the same time as other employees of the City are paid.

10. Employment Benefits.

10.1. Antomobile. The City shall provide the Finange Director/City Administrator
with the use of a City automobilc pursuant o Section 2.14 of the City’s Personnel Policy and
Administrative Procedures.

10.2. Use of Laptop and Cellular Telephone. The City shall provide the Finance
Director/City Administrator with a laptop computer and cellular telephone at the City’s
cxpense. The Finance Director/City Administrator shall use said cell phone and laptop
computer in accordance with City policies regarding such use,

10.3. Health and Life Insurance. The City shall provide for the Finance
Director/City Administrator such health and life insurance bencfits as are provided for all
cmployees of the City and on the same terms and conditions as such benefils are provided to
such cmployees.

10.4. Vacation, Sick Leave, Holidays and Personal Days. 'The Finance
Director/City Administrator shall initially be entitled to one hundred sixty (160) homs of
vacation time annually for cach year of this Agreement. Upon achieving fourteen (14) years
of continuous employment, the Finance Director/City Administrator shall be entitied to
wvacalion leave consistent with the City’s Persannel Policy and Administrative Procedures.
The Finance Director/City Administrator shall be provided with all other leave benefits and
obligations as are provided by the City to department heads and other exemnpt personnel of
the City, including, but not limited to, vacation accumulation, carryover, buy back,
scheduling, sick lcave, personal days, paid holidays, floating holidays and bereavement Jeave
censistent with the City’s Personnel Policy and Administrative Procedures |. For purposes of
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this Agreement in those instances where the City's Personnel Policy and Administrative
Pracedures requires the Department Head or the City Administrator to authorize paid or
unpaid time off, the Mayor shall act as the person to authorize the Finance Director/City
Administrator’s paid or unpaid time off, Pursuant to Scction 36.04 of the Code of Oakbrook
Terrace, Itlinois, the provisions of the Paid Leave for Al Workers Act (ILCS Ch. 820, Act
192, §§ 1 er seq.) do not apply to the City.

10.5. Retirement and Pension Contributions. The City shall make all retirernent
and pensien contributions to the Illinois Municipal Retirement Fund required by law for the
Finance Director/City Administrator.

10.6. Business Expenses. The City shall reimburse the Finance Dircetor/City
Administrator for all job-related necessary cxpendilures or lesses incurred by the Finance
Director/City Administrator that are within the Finance Director/City Administralor’s scope
of employment and dircetly related to services performed for the City provided that the
expenditures or losscs incurred are documented in accordance with the City’s pelicies for
business expense reimbursement, As used in this section, “necessary expenditures” means ail
reasonable expenditures or losses required of the Finance Director/City Administrator in the
discharge of her employment duties and that inurc {o the primary benefit of the City, The
City is not responsible for losses due te the Finance Director/City Administrator's own
negligence, losses due to normal wear, or losses due io (heft unless the theft was a result of
the City’s negligence.

10,7. Dues and Subscriptions. Subject to budget approval by the City, the City
shal] pay for the reasonable professional dues and subscriptions of the Finance Director/City
Administrator for her membership and participation in national, statewide and local
professional municipal management associations and orpanizations; and such inembership
and participation is encouraged for her continued professional growth and advancement in
municipal management for the benefit of the City.

10.8. Professional Development. Subject te budget approval by the City, the City
shall pay the reasonable travel and subsislence expenses of the Finance Director/City
Administrator for professional and official travel, meetings and occasions adeguate to
continue the professional development of the Finance Director/City Administrator and 1o
adequately pursue necessary official and other functions of the City. The City also shall pay
for the travel and subsisience cxpenses of the Finance Director/City Administrator for shor
courses, institutes and seminars that benefil the City consistent with Section 4.6 ofthe City’s
Personnc! Policy and Administrative Procedures.

10.9. Deferred Compcnsation Plan. The City shall excouie all necessary
agreements provided by the Mission Square 457(b) Deferred Compensation Retirement Plan
for the City Administrator’s participation in said supplementary retirement plan. Effective
November 6, 2025, and each payroll date hereafier, the City shall make a contribution to the
Mission Square 437(b) Deferred Compensation Retinement Plan in the amount of three
percent (3,00%) of the City Administrator’s annual salary at that time.
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11. of Work,

The Finance Director/City Administrator is employed as a salaried, Fair Labor Standards Act
excmpt employee and must devote a great deal of time outside nommal office hours to perform her
dutics and attend to the business of the City. The Finanoe Director/City Administrator shall maintain
regular office hours, which shall generally ooincide with the hours when the Cily offices are open to
the public. Except when the Finance Director/City Administrator is on vacation or ether leave, the
Finance Director/City Administrator shall also attend the regular and special meetings of the City
Counci] when requested by the Mayor or the City Administrator.

12.  Residency.

The Finance Director/City Administrator is not required to reside in the City, However,
sheuld the Finance Divector/City Adminisirator desire to relocate from her current residence during
the term of this Agreement, the Finance Director/City Administrator shall cstablish and thereafier
maintain residence within twenty-five (25) miles from the corporale boundaries of the City

13. Evaluation.

The first six (6) months of the term of this Agreement will be an introductory probation
period during which the Finance Director/City Administrator’s suitability for the position to which
she has been appointed will be assessed. The Cily reserves the right to extend the introductory
period, for a period not to exceed three (3) months, if, in the Mayors opinion, such cxtension is
necessary. On or before April 30, 2026, the Mayor shall provide the Finence Dircctor/City
Administrator with a written performance review, including an assessment of her performance and
satisfactory completion of goals and objectives mutually agreed upon between the Parties. The
performance review will inform fhe Finance Dircetor/City Administrator whether she has
suceessfully completed the introductory period. Thereafter, on or before May 1, 2027, and on or
hefore the first business day of May of cach subsequent year during the term of this Agreement that
the Finance Director/City Administrator is ¢mployed, the Mayor shall provide the Finance
Dircctor/City Administrator with an annual written performance review, During or at the end of the
introductory petiod, the Finance Director/City Adminisirator’s employment may be terminated and
the Finance Dircctor/City Admitistrator removed from office of City Administrator or from the
position of Finance Director by the Mayor. The City's disciplinary procedures as provided in
Chapter 7 of the City's Personnel Policy and Administrative Procedures will not apply to the Finance
Dircetor during the introductory period. The Finance Director shall, in the event of termination of
employment during or at the cnd of the introductory petiod, be entitled to the monetary equivelent of
all garned vacation and sick leave in compliance with the provisions of the Wape Payment
Collection Act (820 ILCS 115/1 1 seq.) and the City’s Personne] Policy and Administrative
Procedures.

14. Exclusivity.

During the terms of this Agreement, the Finance Director/City Adminisirator shail remain in
the sole und exclusive employ of the City and shall not accept other employment or become
emploved by any other employer without the prior written approval of the Mayor. The term
“employed” and derivations of that term as used in the preceding sentence shall include employment
by another legal entity or self-employment, provided that such exclusive ernployment shall not be
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construed to preclude the Finance Director/City Administrator from occasional teaching, writing,
speaking or consulting performed on her time off, even if outside compensation is provided for such
services. Such aclivities are expressly allowed so long as such activities do not present a confliet of
interest with the City’s busincss and are not conducted on the City's time. In the event overnight
travel is required for such non-City-related activities, the City shall be notified in advance; and, if
such activities require time off from the Finance Director/City Administrator’s regular working
hours, the Finance Director/City Administrator shall be required to take vacation time.

15,  Taxes.

The City and the Finance Director/City Administrator agree to be responsible for eny
required federal, Mlinois or local taxes, as applicable, which they are respectively obligated to pay on
all compensation received by the Finance Dirgctor/City Administrator under this Agreement,
whether such taxes arc to be paid by legally required payroll withholding er ntherwise.

16. Record Retention.

The Finance Director/City Administrator shall maintain her records relating 1o the
performance of her duties under this Agrecment, including, but not limited to, those records
maintained on the Finance Director/City Administrator’s City-provided cellular telephone and laptop
computer, in compliance with the requirements of the City's Electronic Mail (E-Mail) Retention
Policy (Section 13.2 of the City’s Personnel Policy and Administrative Procedures), the Local
Records Act {50 IL.CS 205/1 et seq.) and the Freedom of Information Act (5 ILCS 140/1 et seq.)
until written approval for the disposal of such records is obtained from the Local Records
Commission. All records required to be maintained by the Finance Director/City Administrator
related to the performance of her duties under this Agreement are public records which are to be
made available (a) pursvant to any requesi for public records made pursuant to the Freedom of
Information Act (5 ILCS 140/1 et seq.), subject to any exemptions asseried by the City thereunder;
(bywith any request for public records made pursuant to any audit; and (c) by providing full access
to and copying of ail relevant records within a time period which allows the City to timely comply
with the time limits imposed by the Freedom of Information Act (5 ILCS 140/ et seq.). Failure by
the Finance Director/City Administrator to maintain the records required by this section or the
failure by the Finance Director/City Administrator to provide full access to and copying of all
relevant records within a time period which allows the City to timely comply with the time limils
imposed by the Freedom of Tnformation Act (5 1LCS 140/] et seq.) shall establish a presumption in
favor of the City for the recovery of any penaltics or attomey’s fees imposed by the Freedom of
Information Acl (5 ILCS 140/1 ef seq.). The obligations imposed by this section shell survive final
payment and the termination of the other obligations imposed by this Agreement.

17. Application of the Personnel Policy.

‘The City’s Personnel Policy and Administrative Procedures shall be appliceble to the
employment of the Finance Director/City Administrator except to the extent that it is in conflict with
a provision of this Agrcement, in which case the specific provision of this Agreement shall control.

18.  Statement of E mi sts,
The Finance Director/City Administrator shall annually filc with the office of the Tllinois
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Secretary of Statc a verified writien Statement of Economic Intercsts pursuant to Article 4A entitled
“Disclosure of Economic Interests” of the lilinois Governmental Ethics Act (5 TLCS 420/4A-101 et seq.).

19. Work Made For Hirc.

19.1.  All work product created or developed hereunder, including, but not limited
to, reports and any other documents prepared by the Finance Director/City Adminisirator in
connection with any or all of the services delivered to the City is for the use of and shall be
the exclusive property of the City. All papers, notes, records, lists, data, files, forms, reports,
accounts, documents, computer disks and diskettes, magnetic media, electronic files created
or modified by the Finance Director/City Administrator relating in any manner to the
services performed by the Finance Director/City Administrator or by anyone else and used
by the Finance Director/City Administrator in performance of the services shall be a “work
made for hire™ as defined by the laws of the United States regarding copyrights.

19.2. The Finance Director/City Administrator hereby jrrevocably assigns and
transfers to the City and its successors and assigns all of her right, title, interest and
ownership in the work made for hire, including, but not limited to, copyrights, trademarks,
patents, trade secret rights, all intellectual property rights and the rights 1o secure any
renewals, reissues and extensions thereof. The Finance Director/City Administrator grants
permission to the City to register the copyright and other rights in the work made for hire in
the City’s name. The Finance Director/City Administrator shall give the City or any other
person designated by the City all assistance reasonably ncecssary 1o perfect its rights under
this Agreement and to sign such applications, documents, assignment forms and other papers
as the City requests from time to time !0 firther confirm this assignment. The Finance
Director/City Administrator further grants to the City full, complete and exclusive ownership
of the work made for hire. The Finance Director/City Administrator shall not use the work
made for hirc for the benefit of anyone other than the City, without the City’s prior writien
permission, Upon completion of the services or other termination of this Agreement, the
Finance Director/City Adminisirator shall deliver to the City all copies of any and all
materials relating or pertaining to this Agreement. The Finance Director/City Administrator
imevocably and unconditionally waives all rights in all such work madc for hire. The
Finance Director/City Administrator warrants that all work product of Finance Director/Cily
Administrator will be original, except as otherwise agreed in writing with the City.

19.3. In the event that the City provides the Finance Dircetor/City Administrator
with materials, equipment or property of any kind, all such materiels, equipment and
property shall remain the property of the City; and the Finance Director/City Administrator
shall immediately deliver all such materials, equipment and property to the City at the
conclusiot of services hereunder or at any earlier time upon demand hy the Cily.

20,  QOfficial Bond.

20.1. Pursuant to Section 3.1-10-30 of the Nlinois Municipal Code, 65 ILCS 3.1-10-30, and
Section 32-140 of the Code of Oakbrook Terrace, Ilinois, the Finance Director/City Administrator
shall execute and file with the City Clerk a bond with a surety company authorized to do business in
Nlinois under the laws of Mlinods, payable to the City in the amount of Ten Thousand Dollars
{$10,000) conditioned upon the faithful performance of the duties of the offices of City
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Administralor of the City and the payment of all monics received by the City Administrator,
according to law and the ordinances of the City.

20.2. If the Finance Director/City Administrator is appointed as the City Treasurer, she
shall execute and file with the City Clerk a bond with a surety company avthorized to do business in
illinois under the laws of Illincis, payable to the City in the amount of Ten Thousand Dollars
{$10,000) conditioned upon the faithful performance of the duties of the office of the City Treasurer
.and the payment of all monies reccived by the Cily Treasurer, according to law and the ordinances of
the Cily, ‘The security of the bond is hereby approved by the City. Pursuant to Section ) of the
Ofticial Bond Payment Act, 5 ILCS 270/1, the City shall pay the full cost of the bond

21 Drug-Free Workplace.

The Cily is a drug-free workplace and expressly prohibits the unlawfi] manufacture,
distribution, dispensation, posscssion or usc of & controlied substance, including cannabis, in any
portion of the City*s workplace or in any public arca owned or occupied by the City, The Finance
Director/City Administrator shall abide by this prohibition. The Finance Director/City Administrator
shall notify the City of any criminal drug statute conviction entered against her no Jater than five
days following the conviction.

22, Entire Agreement.

This Apreement represents the entire agreement between the Parties concerning the Finance
Director/City Administrator’s employment with the City and supersedes all prior negotistions,
discussions, understandings and agreements, whether written or oral, between the Finance
Director/City Administrator and the City or any representative of the City relating to the subject matter
of this Agreement. No provision of this Agreement may be amended or waived unless such
amendment or waiver is agreed to by the Finance Director/City Administrator and the City Council, set
forth in writing and signed by the Finance Direcior and the City,

23. Other Terms and Conditions of Emplovment.

The City, upen mutual agreement with Finance Director/City Admindstrator, shall fix any such
other terms and condilions of cmployment, as il may determine from time to time, relating to the
performance of the Finance Director/Cily Administrator, provided such terms and conditions are not
inconsistent with or in conilict with the provisions of this Agreement, the Code of Oakbrook Terrace,
Minois, or any ofher siate or federal Jaw.

24.  Notices.

All notices herevmder must be in writing and shall be delivered by any of the following
means: (i) personally; (ii) by registered or certified mail, postage prepaid; (ii) by overnighl courier
(fare prepaid); (iv) by facsimile; or (v) by electronic mail with receipt requested. Notice will be
deemed received the same day (when delivered personally, by facsimile or electronic mail), five
days aftcr mailing (when sent by registered or certified mail), or the next business day (when
delivered by overnight courier and properly addressed as follows:

If to the Finance Director:
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Tanya Walker
2225 Aurora Drive, Unit 28
Pingree Grove, IL 60140
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Ifto the City: With a copy to:

Paul Esposito, Mayor Richard 1. Ramello

City of Qakbrook Terrace Storino, Ramello & Durkin
17W275 Buttetfield Road 9501 Technology Blvd., Suite 4200
Oakbrook Terrace, 11 60181 Rosemont, 1L 60018

Fax: 630-832-1973 Fax: 847-318-9509
pespositofi.oakbrookterrace.ngt lofée srd-law.

Either party may change such address for delivery to the other party by delivery of a notice in
conformity with the provisions of this section specifying such change.

25. Severability.

if any provision of this Agreement or the application of any such provision to any party shall
be determined by any court of competent jurisdiction to be invalid and unenforceable to any extent,
the remainder of this Agreement shall not be affected; and each remaining provision of this
Agreement shall be considered valid and shall be enforced to the fullest extent permitted by law.

26. Indemnification.

The City shall indemnify the Finance Director/City Administrator in accordance with the
provisions of Section 32.005 of the Code of Qakbrook Terrace, Hlinois, Sections 2-302 and 9-102 of
the Local Governmental and Governmental Employees Tort Immunity Act (745 ILCS 10/2-302 and
10/5-102) and Section 1-4-6 of the lllinois Municipal Code (65 ILCS 5/1-4-6). The City shall have
the right to compromise and settle any ctaim or suit for which the City is providing indemnification
to the Finance Director/City Administratot.

27. Jurisdiction and Applicable Law.

This Agreement shall be governed and interpreted in accordance with the laws of the State of
lilinois, and jurisdiction for any disputes shatl be only in the Circuit Court for the Eighteenth Judicial

Circuit, DuPage County, Llinois.

28.  Cantions.

The captions at the beginning of the several sections are for convenience only and shall not
control or affect the meaning or construction of any provision of this Agreement.

29.  Asslgnment.

This Agreement shall be deemed to be exclusive between the Cily and the Finance
Direclor/City Administrator. This Agreement shall not be assigned by either party without first
obtaining permission in writing from the other party,
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390, Effective Date.

This Agreement shall be cffective on the date that the last signatory signs the Agreement. If
any of'the signatories to this Agreement shall fai! to execute this Agreement, it shall be null and void

in its entirety.
31. Counterparts.

This Agrecment may be executed in any number of counterparts, each of which shall be
deemed an original and, when laken together, shall constitute onc and the same instrument.

32, Certifications.

The Finance Director/City Administrator shall submit to the City the Certification attached
hereto as Fxhibit “A™ signed by the Finance Director/City Administrator before a notary public.

33.  Termination of Emplovment Agreement — Finanee Director.

On the Effective Date of this Agreement the Finance Direclor/City Administrator’s
Employment Agreement — Finance Dircctor entered into on the first day of May 2024 by and
between the City and Tanya Walker is hereby terminated.

IN WITNESS WHEREOF, The Mayor attested by the City Clerk, on behalf of the City,
and the Finance Director/City Adminisirator have signed this Agreement by adding thelr names
hereto effective as ol the date first written above.

City: Finance Director/City Administrator:

City of Oakbrook Terrace Tanya Walker

By: ([ <= f_/f"’#"ﬁ S A {w‘/\\_g_
Paul Esposite, Mayor Tanyh Walke:
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EXHIBIT “A»
CERTIFICATION

The certifications hereinafter made by Tanya Walker are cach a material representation of
fact upor which reliance is placed by the City of Oakbrook Terrace (the *“City™) in entering into the
Employment Agreement - Finance Director/City Administrator with Tanya Walker. The City may
terminate the Employment Agreement - Finance Director/City Administrator ifit is later determined
that Tanya Walker rendered a false or erroneous certification.

1, Tanya Walker, hereby centify, represent and warrant to the City (hat:

(A) [am nol delinquent in the payment of taxes to the Illinois Department of
Revenue in accordance with 65 [LCS 5/11-42.1-1;

(B} I am not in default, as defined in SILCS 385/2, on an educational loan, as
defined in SILCS 385/1;

(C}  No officer or employee of the City has solicited any gratvity, discount,
entertainment, hospitality, loan, forbearance, or other tangible or intangible itern having
monetary value incloding, but not limited to, cash, food and drink, and honoraria for
speaking engagements related 1o or sttributable to the government employment or the official
position of the employee or officer of the City in violation of Chapter 2, Aricle XIX of the
Code of Ordinances of Oakbrook Terrace, Sllinois, adopled by the City pursuant to the
requirements of the State Officials and Employees Ethics Act;

(D)  lhavenot given to any officer or employec of the City any gratuity, discount
entertainment, hospitality, loan, forbearance or other tangible or intangible iler having
monetary value including, but not limited {0, cash, food and drink and honoraria for speaking
engagements related to or attribuiable to the government employment or the official position
of the employee ot officer of the City in viclation of Chapter 2, Article XIX of the Code of
Ordinances of Qakbrook Terrace, lllinois, adopted by the City pursuant 1o the requirements
of the State Officials and Employeces Ethics Act;

(E)  1am no! a person or entity named as a Specially Designaied National and
Blocked Person (as defined in Presidential Executive Order 13224), and | am not acting,
directly or indirecily, for or on behalf of @ Specially Designated National and Blocked
Person;

(F) I am not, directly or indirectly, engaged in and am not facilitating the
transactions contemplated by the Agreement on behalf of any person or entity named as a
Specially Designated National and Blocked Persen;

(G)  1am not acting, directly or indirectly, for or on behalf of any person, group,
cntity, or nation named by the United State Treasury Department as a Specially Designated
National and Blocked Person, or for or on behalf of any person, group, entity or nation
designated in Presidential Executive Order 13224 as a person who commits, threatens to
commit or supports temrorism; and 1 am not engaged in this transaction directly or indirectly
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on behalf of, or facilitating this transaction directly or indirectly on behalf of, any such
person, group, entity, or nation;

(H) I, being duly employed in the position of Finance Director/City
Administrator, in and for the City of Oakbrook Terrace, do hereby acknowledge reccipt of a
copy of the Code of Ethics of the City of Oakbrook Terrace. I do hereby affirm that I have
reviewed its provisions and that I agree to comply with and support the provisions of such
Code of Ethics to the best of my ability.

If any certification made by Tanya Walker or term or condition in this contract changes,
Tanya Walker shall notify the City in writing within seven (7) days.

%«-\( Qe

N -r

“Tanya Walker

Dated: October ___, 2025

STATE OF ILLINOIS )
)} 55,
COUNTY OF DUPAGE )

L, the undersigned, a notary public in and for the Staic and County aforesaid, hereby certify
that Tanya Walker, known to me, appeared before me this day in person and, being first duly swomn
on oath, acknowledged that she executed the foregoing certification as her froc act and deed.

Dated: October __, 2025
Notary Public
13331542 Fmployment Agrecment
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EXHIBIT “A-1”
CODE OF ETHICS

§30.26 STATEMENT OF PHILOSGPHY,

1t shall be the policy and practice of the city that its elected and appointed officers and
employees always perform their official duties and job responsibilities solely for the service and
benefit of the citizens residing in or maintaining a business within the city. Any impropriety or the
appcarance of impropriety created by any conflict of interest between official duties and personal
interests or benefits shali be avoided.

§ 30.27 PERSONS COVERED.

This Code of Ethics and its provisions shall apply to all duly clected or appointed public
officers and emplovees, and shall be in full force and effect for the duration of their term of office or
employment with the city.

§ 30.28 DEFINITIONS.

As used in this subchapter, the following terms shall have the meanings aseribed to them
berein, unless the context clearly indicates that a different meaning is intended.

BUSINESS. A corporation, parinership, solc proprietorship, firm, organization or other legal
entity carrying on any busingss, whether for prefit or not-for-profit.

CAMPAIGN CONTRIBUTION.,

{1} A gifi, subscription, donation, dues, loan, advance or deposit ofmoney or anything of
valug, knowingly received in connection with the nomination for €lection, or election of any person
to public office;

(2)  Thepurchase of tickets for fund- raising cvents, including but not limited to dinners,
luncheons, cocktail patties, and rallies made in connection with the nemination for election, ar
election of any person fo public office;

(3) A tramsfer of funds between political committees;

(4)  The services of an employee donated by an employer, in which case the contribution
shall be lisied in the name of the employer, except (hat any individual services provided voluntarily
and without promise or expectation of compensation trom any source shall not be deemed a
contribution.

CAMPAIGN CONTRIBUTION shall not include:

(1)  Theuseofreal or personal property and the cost of inviiations, food and beverages,
voluntarily provided by an individual in rendering voluntary personal services on the individual's
residential premises for candidate-related activitics; provided the value of the service provided does
not exceed an aggregate of $150 in a reporting period.
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(2)  The salc of any food or beverage by a vendor fur use in a candidate's campaign ata
charge less than the normal comparable charge, if such charge for use in a candidate's camnpaign is at
least equal to the cost of such food or beverage to the vendor.

CONDITIONS OF EMPLOYMENT. Wages, hours, benefits, persormel policies and
practices, grievances including bul not limited to any claimed violation, misinterpretation or
misapplication of any nile or regulation, dispulcs between management and an employee,
requirements and responsibilities for a particular job, disciplinary matlers, ot managerial
prerogatives pursuant to Chapter 32 of this Code.

CONFIDENTIAL INFORMATION. Information, which by law or practice is nol availeble
to the public,

FINANCIAL INTEREST. Any interest which may yield, directly or indirectly, a monetary
or other material benefit to 2 public officer or employec ot to any person erploying or retaining the
services of such an officer or employee, ofher than the duly avthorized salary or compensation paid
10 an officer or employee for services to the city.

OFFICIAL ACT or ACTION, Any legislative, administrative, or discretionary acl of any
public officer or employee of the city, or of any agency, board, corpmittee or commission thereof.

PERSONAL INTEREST. Any interest arising from blood or marriage relationships, or from
business or political associations, whether or not any financial interest is involved.

PUBLIC OFFICER or EMPLOYEE. Any person, officer, or employee holding a position
by election, appointment, or employment in the service of the city, whether paid or unpaid, including
membership with any agency, board, committee, or commission thereof; provided, however, that no
independent contractor shall be considered a public officer or employee unless the independent
contractor is an individusl and, as such individual, has been appointed to an office.

TRANSACTION. The offer of, or The sale, parchase or fumishing of, any real or personal
property or services for a valuable consideration by or {o any person or entity, directly or indirectly,
as a vendor or vendce, prime contractor, subcontractor or otherwise, for the use and benefit of the
city or of such person or enlily. 1t shall also include an application, petition or request for any
license, zoning amendment, variation, planned unit development approval, or special use permit
which involves or requires any official act or action of the city.

§ 30.2¢ NEPOTISM.

Afier the adoption ofthis Code of Ethics, as an amendment to the city’s Code of Ordinances,
no person shall be hired or appointed by the city to any office, pesition, employment, employment
contract or duty for which the salary, wages, pay ot compensation is to be paid out of public funds, if
that person is part of the immediate family of any public officer or employec at or above the Ievel of
department head. ‘This prohibition does not pertain to appointments to the City Council or advisory
boards and commissivns, which are appointed by the Mayor with the advice and consent of the City
Council. For purpeses of this section, “immediate family” shall include spouse, mother, father, sister,
brother, son, daughter, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandmother,
grandfather, grandson, granddaughter, uncle, aunt, niece, nephew, and first cousin,
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§ 30.3¢ USE OF CITY EQUIPMENT, PROPERTY AND SERVICES.

No public officer or employee shall have use of city equipment, property or services to a
greater degree or extent than is afforded to all residents and taxpayers, or as may be created by the
Cily Council's forma! action to establish any policy permitting such use by public officers or
employees in order to perform their prescribed duties.

§ 30.31 CONFLICT OF INTEREST.

No public officer or employee shall perform or participate in any official act or action with
regard to any transaction in which such public officer or employec has, or knows he or she will
thereafter acquire, a financial interest; provided, however, that any financial interest permitied or
prohibited under applicable state laws and regulations, as they may be amended from time to time,
shall be permitted or prohibited under the same circumstances and conditions and to the same extent
as therein set forth. Nothing conlained hetein shall prevent the City Council from establishing
guidelines or other pravisions regulating outside employment with a business or entity other than the
city, as part of the City of Qakbrook Terrace Personnel Policy and Administrative Procedurcs, or as
part of any collective bargaining agreement or contract of employment.

§ 30.32 ABUSE OF POWER.

No public officer or employce shall usc the prestige or power of any office or employment
other than as authorized by state law or ordinance,

§ 30.33 GIFTS.

(A)  Prohibitions. Except as otherwise provided in this section, no officer or employee
shall intentionally solicit or accept any gifi from any prohibited source, as defined under § 1-5 of the
Stale Officials and Employees Ethics Act (TLCS Ch. 5, Act 430, § 1-5), or in viclation of any federal
or stafc statute, rule, or regulation. This ban applies to and includes the spouse of and immediate
family living with the officer or employee. No prohibited source shall intentionally offer or make a
gift that violates this section,

(B} An officer of employee does not violate this Act if he or she promptly takes
reasonable action to return the prohibiled gift fo its soutce or gives the gift or an amount equal lo its
value to an appropriate charity that is exempt from income taxation under § 501(c}(3) ofthe Internal
Revenve Code of 1986, as now or herealter amended, renumbered or succeeded.

(C)  Exceptions. The restriction in this section does nat apply to the following:

(1) Opportunities, benefits, and services that are available on the same conditions as for
the general public.

(2) Anything for which the officer or employee pays the fuir market value,

(3)  Any (i) contribution that is lawfully made under the Election Code or under the Gift
Ban Act ot (if) activities associated with a fundraising event in support of a political organization or

candidate.
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(4)  Educational materials and missions.
(5)  Travel expenses for a meeting to discuss cily business.

(6) A gift from a rclative, meaning those people related to the individual as father,
maother, son, daughter, brother, sister, tmcle, aunt, great aunt, great uncle, first cousin, nephew, niece,
husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law, mother-in-law,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, stcpfather, stepmother, stepson,
stepdaughter, stepbrother, stepsister, half-brother, half-sister, and including the father, mother,
grandfather, or grandmother of the individual’s spouse and the individval’s fiancé or fiancée.

4]

(&)  Anything provided by an individual on the basis of a personal friendship
unless the officer or employee has resson to believe that, under the circumstances, the gift
was provided because of the official position or employment of the officer or employee and
not because of the personal friendship.

(%)  Indetermining whether a gift is provided on the basis of personal friendship,
the officer or employee shall consider the circumstances under which the gifi was offered,
such as:

1. The history of the relationship between the individual giving the gift
and the recipicnt of the gifl, including any previous exchange of gifts between those
individuals;

2. Whether lo the actual knowledye of the officer or employec the
individual who gave the gifl personally paid for the gift or sought 4 tax deduction or
business reimbursement for the gift; and

i Whether to the actual knowledge of the officer or employee the
individua! who gave the gift also at the same time gave the same or similar gifls to
other oflicers or cployees.

{8)  Food or refreshments not exceeding $75 per person in the value on a singie
calendar day; provided that the focd or refreshments are (i) consumed on the premises from
which they were purchased or prepared or {ii) catered. For the purposes of this division
(C)(8), CATERED means food or refreshmenis that are purchascd ready to ¢al and delivered
by any means.

{9)  Food, refreshments, lodging, transportation, and other benefits resulting from
outside business or employment activities (or outside activities that are not connected to the
duties of an officer or employee) of the officer or employee, or the spouse of the officer or
cmployee, if the benefits have not been offered or enhanced because of the official position
or employment of the officer or employee, and are customarily provided fo others in similar

circumstances,
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(10)  Intra-govemmental and inter-govemnmenial gifis. For the purpose of this
division {C)(10), INITRA-GOVERNMENTAL GIFT means any gift given 1o an officer or
employee from another officer or employee; and INTER-GOVERNMENTAL GIFT means
any pift given to an officer or employee by an officer or employee of another governmental
entity.

(11) Bequests, inheritances, and other transfers at death,

(12)  Any item or itetns from any onc prohibited source during any calendar year
having a cumulative total value of Jess than one $100.

§ 30.34 DISCLLOSURE BY CERTAIN APPLICANTS FOR LICENSES, PERMITS,
REZONING OR ANNEXATIONS.

(A) After the adoption of this subchapter, as an amendment to the city's Code of Ordinances, all
applicants for any liquor license, whether as part of an original application or for a renewal, for any
franchise, or for any permit for annexation, rezoning, orother zoning relief, shall be provided witha
current list of all individuals who are currently public officers or employees for the ¢ity, and shall
complete the following wartanty statement:

The undersigned hereby represents and warranis {o the City of
Oakbrook Terrace that no individual who is a public officer or employee has
any ownership interest in the entily making this application or in the real
estate which is the subject of this application, nor are any such individuals an
officer, dircctor, or employee of the entity making the application. If the
foregoing representation is inaccurate, the undersigned hereby states the
pature of any interest and the name of any such individual who is an officer,
director, or employee of the applicant or who has an ownership intcrest in the
applicant entity or in the real estate, which is the subject of this spplication.

The applicant shal] swear to the above statement before a notary public or other appropriate
officer avthorized to administer oaths in the State of Hlinois, Any public officer or empioyce who
receives an application which contains a statement that public officers or employees have a
prohibited interest in the applicant enfity or in the real estate which is the subject of the application,
shall immediately forward a copy of such statement to the office of the City Attorncy, who shall
promptly notify the City Council of any person named by the applicant in response to the foregoing
inquiry. In addition to the penalties provided by law for perjury, any person who executes an
application, and knows, or should have known upon reasonable inguiry that the statements sct forth
therein or any parts thereof are false, shell be in violation of this subchapter and subject to the
penaltics st forth herein.

(B)  DBach and every application specified in division (A) above shall also contain a
statement by the applicant that neither the applicant nor any agent, olficer, employee, or anyone
acting on behalf of the applicant, has provided any public officer or employee with any gift, gratuity,
pecuniary benefit, real or personal property, or services, or any other thing or item of value, whether
in the form of money, scrviccs, loans, travel, entertainment, discounts, hospitality, offers of
employment, or forgivencss of debt ar obligation. I the applicant is unable to truthfully make such
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representation, the applicant shall state the name and the nature of the pift made to any such
individual who is a public officer or employee and the date of the gift. If any person executes an
application knowing that the statemenis set forth therein, orany part thereof, are false, it shall also be
grounds for denial of the application. and such person shall be deemed in violation of this subchapter
and subject to the penalties set forth herein.

§ 30.35 COUNCIL TO ACT AS A BODY.

(A)  The City Council shall act in all matters as a body as permitled by the lilinois
Municipal Code. No member of the City Council shall seek to intimidate or threaten any public
officer or employee, offer any gifi or other valuable consideration intended to influence any public
officer or employee in the performance of an official act, or interfere in any way with the
performance of the duties of an officer or employce. As permitted by law, the foregoing provisions
of this scction shall not prevent the City Council from:

) Appointing all or &ny onc of its membets to any board, committee, or commission; or

(2)  Appointing any of its members to act as a ligison to any board, commitice or
commission, organization, group of individuals or other governmental body or agency,

(B)  City Councit mermbers and employees may engage in informal social discussions that
do not pertain to a specific condition of cmployment involving either the employee or another
employee. No members of the City Council, other than the Mayor, shall initiate discussions,
conversalions, or written or oral copnnunications with any employee of the city, other than the City
Administrator or the Mayor, concermning conditions of emplayment, as defined herein. Whenever any
employee, other than the City Administrator, initiates any discussions, conversations or writien or
oral cormmunications with any member of the City Council, other than the Mayor, conceming
conditions of cployment, as defined herein, such member shall refer the empleyce ot such written
communication to the City Administrator or the Mayor, as the Council member may delermine to be
appropriate. Upon receipt of any such matier by the City Administrator, or the Mayor, either in
conjunction with the City Administrator and/or the City Attorney, or alone as the Mayor determines
it to be appropriate in his discretion, shall address the matter with the employec and report to the
member of the City Council who referred the employee to the City Administrator that the matier has
been addressed. Nothing in this paragraph shall prevent an employee from reporting & serions
concern regarding conditions of employment, as defined hetein, to the Mayor. Nothing in this
paragraph shall prevent an employee from reporting a reagonable suspicion that an unlawful act has
‘been or will he committed. In such case, the Alderman shall report such suspicion directly to the City
Administralor or, if the City Administrator is alleged o be the one who has or will commit such an
acl, to the Mayor,

(C)  Nothing contained herein shall prevent any member of the City Council from
requesting from the Cily Administrator or from the City Council mecting as a body, such
information as may be proper and necessary to the performance of official duties, whether actingas a
member of the City Council, as g liaison, or as a member of any board, committee or commission.
Nothing contained herein shall prevent members of the City Council, when acling in their official
capacity at a regular, spccial or emergency City Council meeting, or as a member of any commillee
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or commission, from engaging in discussion with any employee concerning conditions of
employment.

£ 30.36 NONPARTISAN ORGANIZATION.

{A)  No public officer shall promise an appointment or employment to any musicipal
position as a reward for any political activity.

{B)  No public officer shall solicit any city employee to contribute to, or perforin work for,
any political party as a condition of continved employment.

(C)  No public officer shall promisc passage of a motion, ordinance or reselution as a
reward for any reason, This prohibition shall not include any general campaign statements or
promises made by 2 public officer who is candidate for public office during an election campaign.

§ 30.37 DISCLOSURE OF INTEREST.

{A}  Ifany public officer or employcce has any personal! interest in a contract or ransacfion
that is or is likely to become the subject of an official act or action in which such officer or employce
is or will be involved, the nature and extent of such interest shall be disclosed on the record of the
City Council or any other agency, comunitice or commission performing such act or action or, in the
case of employees, the nature and extent of the interest shall be disclosed to the City Administrator.
For purposes of this section, a PERSONAL INTEREST shall be an interest that affects the officer or
employec in a manner, which is different or unique from the interest of the public, including, but not
limited to, family or business relationships with persons having business with the city.

(B)  Nopublic officer or employee shall, in such capacity, participate in the dcliberation or
vole, or otherwisc take part in the decision-making process on any agenda item in which he ot sheis
found to have a prohibited financial interest in a contract or business of the city, as such a prohihited
nierest is defined in state law.

(C)  Public officers and emplayees shall atso comply with the applicable Illinois Iaw
concerning disclosures of interest.

§ 30.38 UNAUTHORIZED DISCLOSURE AND USE OF CONFIDENTIAL OR
PRIVILEGED INFORMATION.

No public officer or employee shall disclose, confidential or privileged information
concerning the property, governtmend, or affairs of the city; and no such public officer or cmployee
shall vse any such confidential or privileged information to advancc his or her own interests or those
of such officer or employee's family members, Nothing contained in this section shall prevent the
City Administrator from disclosing to any staff membcers or contractor(s) such confidential or
privileged information as the City Administrator may determine to be necessary to carry out his or
her duties and to enable such staff members or contractor(s) to carry out their respective duties and
responsibilities. Nothing contained in this section shall prevent any individual from disclosing
matters or information of public concern as may be permitied or required by the Nlinois Freedom of
Information Act, the Ilinois Open Meetings Act, or any other provision of state or federal law.
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§ 30.39 MISREPRESENTATION OF CITY DECISIONS OR POSITIONS.

No public officer or employee shal] state that the city has made a particular decision or
adopted a specific position concerning any matter if such public officer or employee knows that the
<ity has not, in fact, duly made or adopted such decision or position, This section shall not be
construcd to prohibit any public officer or employee from stating personal views concerning any
matter, so long as such views are clearly identified as personal and not as the official decision or
position of the city.

§ 30.40 HARASSMENT.

Itis the policy of the city thai all employees have the right to work in an environment free
from all forms of discrimination and conduct, which may be considered harassing, coercive or
disruptive, inclnding sexual harassment. Such behavior is unacceptable and will not be tolerated, No
employce, male or female, should be subject 1o unsolicited and unwelcome words or conduct All city
officers and employees shall be subject to the policy sct forth in Section 2.9 of'the City of Oakbrook
Tetrace Personncl Policy and Administrative Procedures, including the procedures for reporting
complaints of harassment. Harassment by any Alderman or the Mayor shall be reported to the City
Administrator, who shall promptly consult with the City Attomey to initiate the appropriate
investigation. Harassment by the City Administrator shall be reported to the Mayor, who shall
promptly consull with the City Attorney to initiate the appropriate investigation.

§ 30,41 REQUIREMENT TO REPORT BREACHES.

{A)  Any publicofficer or employee who finds ercdible evidence of a breach of this Code
of Ethics shall, at the earliest opportunity, file a written report concerning such breach with his orher
immediate supervisor. Supervisots are responsible for immediately reporting any such breach by a
public officer or cmployes to the City Administrator and, in the case of an elected officer, the City
Administrator shall immediately report any such breach to the City Attorney,

(B)  Ifthe City Attorney directly receives a repori of fraudulent acts or related misconduct,
the City Atlorney will immediately nofify the City Administrator of such report and the allegations
thercof, Tn cases of reported allegations of fraudulent acts or related misconduct involving the City
Administrator, the City Attomey will notify the Mayor and the two mosl senior Aldermen on the
City Council. In such cases, the Mavor and the City Council will directly consult with the City
Attorney lo initiate an appropriate investigation.

(C)  All partics involved in reporting or investigating any reported breach of this Code of
Ethics shall maintain information related thereto in the strictest confidence to the cxtent permitted by
law. ‘The disclosure of such reports shall be limited only to those individuals who have a need to
knoew for an adequate investigation to be conducted,

§ 30.42 VIOLATIONS; PENALTIES; RECONSIDERATION OF TRANSACTIONS.

(A) A finding that any public officer or employee has violated any provision of this
subchapter shall, {0 the cxtent permitted by state law, conslilule cause for reprimand, censure,
suspension, removal, or other appropriate disciplinary action.
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(B)  Any person who is prosecuted for a violation of this subchapter, and either pleads
guilty or is found guilty by a court of competent jurisdiction shall be fined an amount not less than
8250 nor more than $750 for each offense. In cascs of a continuing violation, the City Attorney is
authorized to apply to a court of competent jurisdiction for a restraining order or injunction to shate
such viclation and for such other and further remedies as may be provided by law,

(C)  Anytransaction which was the subjeet of an official act or action of the city in which
any public officer or employee had an interest prohibited by this subchapter, or which involved the
violation of a provision of this subchapter, shall be officially reconsidered upon discovery,
disclosure, or determination of such interest or violation.

(D) Intheevent the City Attomey reasonably determines that it is necessary toconduct an
investigation into any alleged violations of the provisicns of this subchapier, and that it would not be
apptopriate for the office of City Attorney Lo investigate such allegations, the City Attorney, with the
advice and consent of the City Council, shall retain the services of an investigatot/atiorney to act as
en independent counscl to investigatc the allegations of such violations of this subchapter af an
hourly rate not to excecd the then-current hourly rate charged to the eity of litigation services by the
office of the City Attorncy. The independent counsel’s charge shall be to investigate whether or not
there is probable cause to belicve that a violation of this subchapter has occurred and to take such
action on behalf of the city to prosecute such violations, Such independent counsel shall have the
sole discretion to determine jf prosecution is warranted, to file such charges or complaints as he or
she may decide to be appropriate, and to prosecute such complaints or charges on behalf of the city.

(E)  Thecity may also pursue an insurance claim to recover all or some of its losses as a
result of fraudulent acts or related misconduct, The city shall have the right to terminate and/or
suspend supplicrs or contractors that have been found to have committed fraudulent acts or related
misconduct.

§ 30.43 REPORTING OF FINDINGS,

The City Attorney, or the independent counsel retained by the City Attorney, shall file a
wtitten report of findings with the corporale authorities of the city, documenting the findings and
disposition of each complaint. The City Attorney shall maintain a record of ethics complaints and
these reports, and a copy of each shall be filed in the office of the City Clerk. Each complaint and
report of findings shall be subject to public review to the extent provided by state law. The City
Attorney will aitempt to notify the sender and acknowledge receipt of the report of the alleged
fraudulent acts or related misconduct within five business days; however, it is recognized that it will
not be possible to acknowledge receipt of anonymously submitted violations,

§ 30.44 RELATIONSHIP OF THIS SUBCHAPTER TO STATE LAW.

The standards of this subchapier shall supplement the provisions regarding municipal officers
set forth in Illinois law, and any ofher ordinances of the city relating to conduct for municipal
officers and employees. The rcquirements set forth herein are in addition to, and not a substituic for,
any similar requirements provided for under statc or federal law.

§ 30.45 DISTRTBUTION.
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(A}  Within 30 days afier enactment of this subchapter, as an amendment to the city's code
of ordinances, the City Administrator shall cause a copy thereof to be distributed to cvery public
officer and employec of the city. Thereafier, each public officer and employse who is elected,
appointed, or engaged shall be furnished a copy of this subchapter before entering upon the duties of
his or her office or employment. Within 21 days after receipt of a copy of this subchapter, each
public officer and employee shall execute & non-binding declaration acknowledging such receipt and
staling his or her agreement to comply with and support the provision of such subchapter, as follows:

1, the undersigned, being duly clected or appointed to the office (or position)
of __ __ _  _,inandforthe City of Ogkbrook Temrace, do
hereby acknowledpe receipt of a copy of the Code of Ethics of the City of Gakbrook
Terrace. I do hercby affirm that  have reviewed its provisions and that I agree to
comply with and support the provisions of such Code of Ethics 1o the best of my

ability.

{B)  The failure to file a declaration of acceptance shall not constitute a violation of this
subchapier and shall not be the grounds for any discipline or sanctions hereunder.

§ 30.46 WHISTLEBLOWER POLICY.

(A) Intent. The Whistleblower Policy (the Policy) is intended to enable cmployees, elected
and appointed officials, residents, suppliers, cusiomers, and others to raise concems regarding
alleged fraudulent acts or related misconduct, anonymously or otherwise, without retaliation or, in
the case of an employee, adverse employment consequences. The Policy is based on the
Whistleblower Act of the State of Hllinois (JL.CS Ch. 740, Act 178, §§ 1, et seq. (the Act)).

{B) Definitions. As used in this scction, the following terms shall have the meanings
ascribed to them herein, unless the context cleatly indicates that a different meaning is intended.

FRAUDULENT ACTS. Include any intentional act or omission designed to deceive
others, resulting in the victim suffering a loss, and/or the perpetrator achieving a gain.

RETALIATION or any threat of relaliation against any official, employee, resident,
supplier, customer or other person for disclosure of a fraudulent act or related misconduct or refusal
to pardicipate in unlawful activity is expressly prohibited by the Act,

{C) Reporting retaliation. Employees who believe that they have been retaliated against
for reporting frandulent acts or related misconduct should advise the City Attorney in writing, The
City Atterney shall take appropriate action to investigate and address complaints of retaliation.

{D¥) Any individusl reporting alleged fraudulent acts or related misconduct must act in
good faith and have reasonable grounds for belicving the information disclesed provides evidence of
an improper transaction or a violation of the law or administrative policics.

(E) Making allegations maliciously, recklessly, or with the foreknowledge that the
allegations were false, will be viewed as a serious offense and may resnlt in penalties as provided by
the city’s personnel policies or applicable Ilinois law,
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(F) A key factor in the delection of fraudulent acts or related misconduct is educating
clected and appointed officials, employees, residents, suppliers, customers, and others to recognize
fraudulent acts or related misconduct that may cccur. For this reason, the city will, to the extent it
considers practical, provide training and education concerning the whistleblower policy.

(G) An appointed official, employee, resident, supplier, customer or other person may
report 2 possible fraudulent act or related misconduet, anonymously or otherwise, in any of the
following ways:

(1) Download the Suspceted Fraud form from the city’s website at oakbrookterrace.net
and mail the completed form to the City Attorney at 17W275 Butterfield Road, Oakbrook Terrace,
Mlinois 60187; and :

(2) Phone the anonymoeus Fraud Hotline at (630} 941-8300, cxtension 399,

(H) Exceptin cases of anonymous submission, the complainant will be informed of the
outcome of the investigation by the Office of the City Atlorney.
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